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It seems like just yesterday that the School Board concluded last yearôs bargaining with their imposition of a 1% bonus in lieu 

of a salary increase. Your CCEA Bargaining Team has been working diligently to prepare for this yearôs negotiations with 

determination not to allow the same situation to hang around our necks this school year. 

With what we consider to be reasonable expectations in light of the current economic conditions in Collier County, your Team 

presented its initial salary proposal to the District on July 21. Some factors that guided us as we created our proposal: 

 

1. Last Year - The worst settlement in the state was imposed on us after almost a full year of struggle. We had to fight for 

our step in the fall and had the 1% bonus imposed on us late in the year. 

2. Cost of Living ïMany of our members are paying higher bills with the same paychecks they received two years ago. 

3. Morale ï Even without last yearôs bargaining nightmare, morale in the schools continues to decline. Our members 

need an immediate infusion of appreciation by administration. 

4. Referendum - Collier County voters will decide in November whether or not to allow CCPS to increase operating 

funds by approx $19 million for ñnormal operating costsò by shifting funds from capital. Takes effect in 2009. 

5. State Education Budget ï The state has reduced funding to Collier by over $10.7 million dollars from last year. 

With these considerations in mind, your Team put together a creative proposal that would give 

teachers hope, increase salary at the top, and not cost the District an arm and a leg.  

We proposed: 

 

1. Step increase 

2. 3% increase for those who receive no step 

3. 1% increase for those on steps 

4. Collapse the longevity step to 10 years in Collier County 

While collapsing steps is always controversial among some of our members, CCEA has always held the position that fewer 

steps are better. The faster you get to the top of the pay scale, the better your career earnings. Simply put, you make more 

money for a longer time.  
 

Continued on Page 3é

Welcome Back!  
We hope everyone had a  

safe and enjoyable summer!  
 


